Village of Sherman
SPECIAL BOARD MEETING
Village Office-111 Mill St
November 27t 2018

Members: Mayor Meeder Trustees: Gratto, Higginbotham, and Reyda
Others Present: Clerk Ramm

Mayor Meeder called the meeting to order at 6:00 pm and lead everyone in the pledge of
allegiance.

OLD BUSINESS:

DOMODIP SYSTEM: After Mr. Nelson’s decision not to enter into the agreement, Mr. Irwin
and Trustee Higginbotham approached Janet Loomis and Russ Field with regards to the three-year
residential trial of the DOMODIP system. All the parties are in agreement and a new contract will
be sent out.

SEXUAL HARASSMENT TRAINING AND POLICY: The trustees discussed the sexual
harassment policy and the upcoming training for the village employees, which includes all the fire
company volunteers, code enforcement officers, crossing guard and part-time staff. The mayor
reported back on her meeting with Matt Oehlbeck, the Stanley Hose Fire Chief. It was noted that
the Ladies Auxiliary are members of the fire company and will also need to do the training.
Although the initial idea was to combine the training with the Town of Sherman, the training only
needs to be completed by October 9™, 2019 (as per NYS Division of Human Rights) and so in
order to satisfy all the requirements it was decided to delay the training at this time.

RES 2018-11-27.1:

Motion to amend the previous motion (RES#2018-09-05.4), to reflect the Agreement between the
Village of Sherman and Gary Nelson was not established; and a new Agreement was made
between the Village of Sherman, and Ross Field and Janet Loomis of 8425 Klondyke Rd., for the
installation and testing of the DOMODIP, direct inline pumping system, used in place of a grinder

pump.

Moved: Trustee Higginbotham Seconded: Trustee Gratto
Ayes: 4
Nays: O

RES 2018-11-27.2:
Motion to amend the Sexual Harassment Policy as follows:
e on the first page under Policy: 1. following the first sentence add: “This includes the
Stanley Hose Company and auxiliary members”,

e in regards to reporting suspected sexual harassment to the mayor, add: “deputy mayor, or
fire chief”,
e and on pg. 7 amended to include:




The Village of Sherman Sexual Harassment Prevention Training

Annual Sexual Harassment Training is required for all employees of the Village.

Training may be online, so long as it is interactive. One of more of these three examples qualify as
employee participation:

. If the training is web-based, it has questions at the end of a section and the employee must

select the right answer;

. If the training is web-based, the employees have an option to submit a question online and

receive an answer immediately or in a timely manner

. Web-based or in-person trainings that provide a Feedback Survey for employees to turn in

after they have completed the training

Sexual Harassment Policy training is permitted under the supervision of another public employer
within New York State, (i.e. Town, Village, County, State, School District, US Department, or US
military branch). The public employer must certify that the Village employee received the required
annual training, meeting the minimum standards in sexual harassment prevention and awareness in
accordance with NY State’s Human Rights Law (HRL), codified as N.Y. Executive Law, art. 15, §
290 et seq.

The Village Mayor, Deputy Mayor, or Sexual Harassment Trainer, may certify the date Annual
Sexual Harassment Training has been provided to an employee of the Village of Sherman, by the
Village of Sherman, for the employees’ other employers (either public or private).

The adopted Village of Sherman Sexual Harassment Policy is available on the Sherman website
www.shermanny.org, and a printed copy is available at the Village Clerk’s Office.

Moved: Trustee Gratto Seconded: Trustee Higginbotham
Ayes: 4
Nays: O

NEW BUSINESS:

SEWER STUDY: The Chautaugua County Legislature will be setting up an agency with
representatives from the respective communities, including Mina and Sherman, to determine the
feasibility of a combined sewer project.

Motion to move into executive session to discuss a legal and contractual matter at 6:30pm.
Moved: Trustee Gratto Seconded: Trustee Higginbotham

AYES: 4

NAYS: 0


http://www.shermanny.org/

Motion to exit executive session and adjourn the regular board meeting at 7:57pm.

Moved: Trustee Higginbotham Seconded: Trustee Reyda
AYES: 4
NAYS: O

Respectfully submitted,
Jeanette Ramm
Clerk/Treasurer



